






TRACK # 7: Women in Agriculture- Bringing lessons from African countries to 
scale: How to support young women to drive inclusive and resilient food 
systems 
The Cultivate-Africa Dialog #1 has been designed as a response to the Joint 
Ministerial Declaration and Action Agenda from the Joint Virtual Meeting of the African 
Ministers Responsible for Agriculture, Trade and Finance on the Impact of Covid-19 on 
Food and Nutrition Security in Africa held in April and in July 2020.  
It specifically aims to spur action that addresses the objective the ministers highlighted 
for “short- and medium-term interventions needed to ensure food availability and 
access as well as long term productivity.” 
 
With this is mind, the specific objectives of the Women in Agriculture Track 
were: 
• Highlight why supporting and investing in young women is critical for solving 
global hunger amidst major crisis like climate change and COVID-19 
• Showcase success stories involving young women (and men); lessons learnt 
and how these can be scaled up or inform broader ongoing initiatives 
• Build linkages and partnerships to promote resilient all-inclusive African 
agriculture and food system 
Key messages: 
• Young women, just like young men, are central to driving agricultural 
transformation in Africa’s food systems, and thus they should not be side-lined. 
• We must build the capacity of young people, women and men, and support 
them—through investments, policies and more—to take advantage of 
opportunities in food systems for viable incomes, good quality of life and 
ultimately a world without hunger. 
• Partnerships with regional economic consortiums, researchers, non-
governmental organizations, development partners are crucial to advance a 




The session brought young women voices into the discussion, to learn from their 
experiences and identify ways to support them better as they strive to derive their 
livelihoods from agriculture. We further explored lessons learnt by experts who provide 
such support, offering recommendations on what can be scaled up based on country-
level initiatives. The session flow entailed: 
 
• Conversations with young women engaging in agriculture with Wangari Kuria – 
Founder, Farmer on Fire, Kenya; Toyin Onigbanjo – CEO August Secrets, 
Nigeria; and Gloria Mutuzo Rwiyereka - CO-founder of IWACU Modern Farm, 
Rwanda 
• Keynote speech by Jemimah Njuki- IFPRI on Gender equality in rural Africa: 
From commitments to outcomes 
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• Conversations with experts on supporting young women in agriculture with 
Yemi Adeyeye – Director Young Professionals for Agricultural Development 
(YPARD); Aline Mugisho – Executive Manager Young Africa Works IITA 
Project; and Victor Mugo (Climate-Smart Agriculture Youth Network) 
• Concluding remarks by Agnes Kalibata – President AGRA, Special Envoy for 
2021 Food Systems Summit. Nicoline de Haan – CGIAR GENDER Platform 
Director synthesized the key messages from the various discussions 
presenting them to the audience prior to the concluding remarks.  The session 
was moderated by Vivian Atakos – Global Engagement and Policy, CGIAR 
GENDER Platform 
The following promising options for interventions that could be replicated elsewhere in 
Eastern and Southern Africa were identified: 
 
Promising Option 1: Policy making that is all inclusive, listening to the voices of 
young women when making decisions about food systems 
 
 
Women must be included to successfully build inclusive and sustainable food systems 
in Africa. Yet, women are still too often absent from critical decision-making, in the 
minority in critical roles, and overlooked in terms of support, training and investment. 
This has to change if Africa is to achieve resilient, productive food systems 
 
“We live in a time where we can do so much more, and have the ability to do it, but we 
are constrained by so many factors,” said Agnes Kalibata, President of the Alliance for 
a Green Revolution in Africa (AGRA) and Special Envoy to the 2021 United Nations 
Food Systems Summit, as she reflected on a recent discussion, convened by the 
CGIAR GENDER Platform. “We need to double down on the opportunities we are 
providing for women,” she urged. 
 
Nicoline de Haan, Director of the CGIAR GENDER Platform, summarized the key 
messages, pointing out the need to make visible the invisible challenges women 
faced, so that they can be better addressed 
 
“Don’t assume women are vulnerable people,” de Haan. “Rather, consider and 
question the harmful norms and values that stand in their way.” Policymakers should 
bring in young women’s voices when making decisions about food systems. 
 
We can’t talk about women’s empowerment in rural Africa without talking about 
agriculture” ? Jemimah Njuki, Regional Director for Africa at the International Food 
Policy Research Institute (IFPRI). She stated that the experiences of young people are 
particularly important because we make so many important decisions when young: 
from marriage and family to schooling and careers. This is also the age where some of 
the stark differences in opportunities become apparent:  
 
“While many doors are opening for young men, many are closing for young women,” 
Njuki added. For example, women are unable to own land and are expected to carry 





The key organisations with relevant experience and expertise in this area include: 
 
 
Promising Option 2: Improving access to technology, training and resources 
that works for young women to scale up their agri-businesses. Enabling policies 
too would play an important role.   
 
Youth are farming but the quality of their farming is limited by the technology and 
mechanization that they have access to as well as their knowledge. This has limited 
their yield and productivity. We need better yield and productivity and access to 
resilient technologies. Mechanization that is more efficient, more effective is needed to 
support young women and men. Village based advisers can be trained to ensure 
farmers have access to the latest yield technologies. Partnerships needed are 
immense to yield improving and resilient technologies. 
 
There is need to train young women to scale their agribusinesses and give them 
access to better technologies. Training and mentorship opportunities on business 
management to invest and use money efficiently with intentionality on including young 
women in trainings. 
 
“Train me to scale my business. Why are you training me on the hoe?” Toyin 
Onigbanjo from August Secrets asked. “Why don’t you train me on technology?” “It’s 
about being intentional,” Wangari Kuria, Farmer on Fire echoed, from targeting 
trainings to funding. “We need to bring young women in agriculture together to inspire 
each other and exchange information,” Mutuzo Rwiyereka, Iwacu Modern farm added. 
“When you see others doing it and supporting you, it gives you strength.” 
 
Farming can be cool, it doesn’t have to be ‘dirty’, tiring and demeaning. Agriculture is 
moving from manual to mechanized and young women can thrive in this field with 
more gender aware mechanization. 
 
“Young women face unique issues, and the faster we can recognize that, the faster we 
can create innovations that make sense”, Victor Mugo, Regional Coordinator, Climate 
Smart Agriculture Youth Network, East Africa 
 
 
The key organisations with relevant experience and expertise in this area include: 
 
Organization Name and contact details Area of expertise/role 




Nicoline de Haan Director 
IFPRI  Jemimah Njuki - IFPRI Regional Director for Africa 
AGRA Agnes Kalibata President 
Organization Name and contact 
details 
Area of expertise/role 
IITA – Young Africa Works 
Project 
Aline Mugisho Executive Manager 
CGIAR GENDER Platform Nicoline de Haan Director 
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Promising Option 3: Investing in science for innovative solutions that support 
young women 
 
Young women have different challenges, and we need different approaches to 
addressing them. Interventions need to be structured to meet these challenges. They 
need to mitigate the potential negative impacts of structural and rural transformation 
and recognize that the impacts differ by gender. 
In research, young women’s data is obscure due to age and homogeneity with men. 
They are portrayed as a homogenous group with men and this obscures the positive 
contribution that they make to agriculture. Subsequently, the positive contribution they 
make to the sector is often overlooked and they often miss out on initiatives targeting 
young people. This is unfortunate as young women have the highest probability of 
staying in the farms and this is mostly their only source of livelihood. This obscurity 
because of lack of data needs to be reviewed. 
 
It is crucial to strengthen and advance policies to create healthy soil for young women 
and young men to grow in the agricultural sector. Land policies are still a key issue in 
Africa as land is strongly attached to ethno-cultural values. Policies that allow young 
women and women to use the markets and technologies, must be inclusive. 
 
Policies and guidelines can in and of themselves never be enough- we need to 
educate people on their implementation and utilization. Progressive agricultural 
education and keeping in mind those who are invisible. Context is important in the 
evidence we generate and how we use that evidence.  
The key organizations with relevant experience and expertise in this area include: 
 
Promising Option 4: Fostering better economic opportunities for young women 
and men 
 
Yemi Adeyeye, Director of Young Professionals for Agricultural Development, 
acknowledged that, “we are in a world where being a man puts you a step ahead of 
being a woman, and that’s before you look at agriculture.” He stressed the need for 
“everyone involved, at every level, to acknowledge that it’s an Africa-wide problem.” 
 
It is crucial to influence investment at the right place, for the right people, with the right 
intention and with the right impact. Data collected, especially of smallholder farmers, 
can be used optimally for this purpose. Targeted investments at the local level by 
countries should go to solving gender related issues in agriculture. Countries could be 
mandated by the AU to follow protocols to solve the agricultural gendered issues. 
 
Investing in young men and women is critical for solving hunger in Africa amid climate 
change and COVID-19. Securing youth sensitive loans that are gender sensitive, 
employing more women, access to funding for women, subsidies specifically for 
female farmers, offering credit and cash for young agri-preneurs, connecting them to 
networking opportunities to grow to higher levels in the agricultural value chains is the 
way to go. 
Transitioning from vocational and skills training to youth agribusiness and 
Organization Name and contact 
details 
Area of expertise/role 
CGIAR GENDER Platform Nicoline de Haan Director 
IFPRI Jemimah Njuki Regional Director for Africa 
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incorporating approaches that address vocational training alongside interventions that 
address other constraints have a higher success rate. Targeting of programs to 
vulnerable groups and geographical areas.  
Community awareness programs that sensitize local consumers to encourage local 
businesses are crucial. How we publicly represent the young agricultural 
entrepreneurs- do we consider them as agri-preneurs, do we take them seriously? 
Social safety nets to deal with shocks e.g. COVID-19 that come are important, social 
protection programs, cash grants play a big role in this. 
The key organizations with relevant experience and expertise in this area include: 
 
Other important messages that emerged from this track were: 
Engagement of young women can improve maternal health: Women make 90% of 
nutritional decision in the home, at the forefront of behavioral changes in decision 
making in nutrition. To make a change on nutritional changes, women have to be at 
the forefront of programming. Education and more involvement of women are also 
essential. 
 
Organization Name and contact 
details 
Area of expertise/role 
IITA – Young Africa Works 
Project 
Aline Mugisho Executive Manager 
   
